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U-Haul Workers Fight for Union to Achieve

Racial Equality and Justice at Work

in Nevada filed a petition to hold a union representation election, U-Haul fired four

workers—Jorge Garcia, Salvador Campos, Johnny DeGuzman, and Jesus Jacobo. Of
the thousands of U-Haul employees nationwide, only a handful of them are represented by
unions. And it appears that U-Haul intends to stay essentially union-free: In little over a year
since the auto maintenance service employees began their union organizing drive to gain
better wages and fair treatment on the job, U-Haul has fired 39 workers, and closed down
one facility in Nevada.

O n March 7,2003, hours after auto maintenance service workers employed by U-Haul

In February 2003, employees at two U-Haul facilities in the Las Vegas area approached the
International Association of Machinists and Aerospace Workers (the Machinists) with com-
plaints of racial discrimination and inequitable wages and benefits. Many of the Filipino and
Latino workers claimed they were compensated by U-Haul at dramatically different levels
than their white counterparts, yet they were all similarly responsible for repairing and main-
taining U-Haul vehicles. They contacted the Machinists in the hope that by forming a union,
their treatment and working conditions could improve.



Despite the firings of their co-workers and the other intimi-
dation tactics employed by U-Haul (see sidebar), the
employees remained united. On May 7, 2003, they voted by
a nearly two-to-one margin for representation by the
Machinists union.

Although the workers were unified, they were up against the
nation’s largest rental company. When they overwhelmingly
voted for union representation, U-Haul had a legal duty to
respect the workers' vote and to bargain with the union over
terms and conditions of employment. Predictably, U-Haul did
not honor its legal duty to bargain with its workers.

While serious legal charges against U-Haul's anti-union
conduct before, during, and after the election are pending
at the National Labor Relations Board (NLRB), the mechan-
ics are still no closer to equitable treatment, improved
wages, or a first contract than they were over a year ago
when they voted to form a union.
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Workers who want to exercise their democratic rights in
the workplace are victimized everyday:

...20,000 workers each year are illegally fired or dis-
criminated against for attempting to form a union.

...25% of employers illegally fire pro-union employees
during organizing campaigns.?

...51% of companies illegally threaten to close down
worksites if employees choose union representation.’

...32% of workers lack a collective bargaining agree-
ment one year after voting for union representation.

Workers Report
Serious Violations
of U.S. Labor Law

The National Labor Relations Board (NLRB) is currently
prosecuting multiple Unfair Labor Practice charges
against U-Haul. As the prosecution drags on and more
Unfair Labor Practice charges are brought against
U-Haul, the mechanics struggle to repair their lives.

The NLRB complaint charges U-Haul with the
following violations of federal labor law:

— Terminating 39 employees based on their union
activities

— Terminating a supervisor for refusing to commit
Unfair Labor Practices

— Closing a facility because of its employees’ union
organizing activity

— Interrogating its employees about their union
membership, activities and sympathies

— Creating an impression among its employees that
their union activities were under surveillance

— Informing its employees that it was futile for them
to have selected the union as their bargaining
representative in the election

— Informing employees that a foreman threatened
to shoot a union representative if the representa-
tive did not leave the property

— Refusing to recognize and bargain with the union
as the exclusive collective bargaining representa-
tive of the employees

— Distributing a flyer denigrating and humiliating its
employees who supported the union and who
had engaged in union activities



